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Enterprise is the main role in the social economic development functions of the 
play, and the enterprise core talented person is mainly responsible for the realization of 
this role function, they occupy the entire enterprise is the core position in the enterprise, 
and play a decisive role. The development status of China's enterprises in long-term 
incentive, lack of core talents, the reasonable disposition and the development of 
enterprise core competitiveness and internal human resources has brought serious 
influence. Therefore, in order to give full play to the core talented person's subjective 
initiative and creativity, so that they become the enterprise sustainable development the 
source of power, have explored a long-term incentive mechanism of modern enterprise, 
the practice proved that equity incentive can effectively unified core talent and 
enterprise objective, has a very positive practical significance for long-term incentive 
core talents. 
This study is based on this background, the paper "Baimao equity incentive 
company's core talent" as the main research focus on two key points: "Internet 
Technology Enterprise" and "core talent incentive" for a detailed discussion of the 
Internet the company's core technology talent incentive mechanism. In the course of this 
article, the article first in the domestic equity incentive basis of relevant theories of 
inspiration, the return on the company's core Internet technology talent incentive body, 
characterized by refining the core talent Internet technology companies, summed up 
their dominant sexual needs, common utility incentives, and on this basis, through the 
Baimao's background analysis and surveys and then sort out the company's core talent 
incentive Baimao Status and Problems. Thesis, theory with practice, the combination of 
qualitative and quantitative, while the use of surveys and statistical analysis method 
based on a combination of chart analysis and comparison discussed in detail on the 
proposed Baimao company's core talent equity incentive program design and supporting 
measures to protect . In this thesis, how to build the core of the Baimao corporation's 
equity incentive to explore talent, hope this time the study of theory and practice, 
establish long-term incentives for the Baimao corporation, in order to ensure long-term 
incentives for the company's core talent Baimao stable to provide professional support. 
Through this study, not only to understand the depth and comprehensive status quo 













incentive to provide a comprehensive and viable option. Effectively improve the core 
staff has been working actively, improve job performance purposes. 
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